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Background

e Skill development in team-based health care and the
ability to work interprofessionally to provide culturally
congruent care improves patient outcomes.

e Recent literature on the use of simulation in social work
and nursing education focuses on interprofessional
practice, particularly within healthcare settings.

e Evidence suggests that the inclusion of simulation
experiences in the classroom enhances skill development
among both social work and nursing students.

® Interprofessional simulation experiences increase
students’ interprofessional communication skills and
preparedness for future interprofessional experiences.

® There is a gap in the literature between culturally
congruent practice behaviors and interprofessional skills.

Purpose

Explore the correlation between 1.) culturally congruent
practice behaviors and 2.) interprofessional communication
and teamwork in an interprofessional healthcare simulation.

Simulation Experience

The simulated patient was a 50-year old man presenting to
primary care in a rural area for complications related to
alcohol use and hepatitis c. The simulation included a nurse
practitioner visit, followed by a warm hand-off from nurse
practitioner to social worker, and finally a social work visit.

Methods

Participants:

Demographics (N=79)

Profession Social Work (n=28)
Nursing (n=51)

Gender 87% Female
Ethnicity 92% Non-Hispanic
Race 67% White

*all students were in their final year of their respective program

Measures:
Cultural Competence Clinical Evaluation Tool - Student Version (CCCET-SV)

® 33-item measure

e 10-point Likert scale where 1 indicates ‘not at all’ and 10 indicates
‘to a great extent’.

e Three embedded scales: 1. culturally specific care; 2. cultural
assessment; and 3. culturally sensitive and professionally
appropriate attitudes, values, and beliefs.

Performance Assessment Communication and Teamwork (PACT)
® 100-item measure
® 5-point Likert scale

® Six subscales were used: 1. skills, 2. team structure, 3. leadership, 4.

situation monitoring, 5. mutual support, and 6. communication.

Analysis:

e Descriptive and correlation analysis were conducted using Pearson’s
correlation coefficient

e Culturally congruent practice behaviors were assessed overall and in the

three subscales.

® Interprofessional teamwork and communication skills were assessed
overall and in six subscales.
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Results

Correlation Between Interprofessional Skills and Culturally Congruent Practice Behaviors

Variable n M 50 1 2 3 4 5 b 7 8 9 10

1. CCCETTotal 79 451 173 -

2.CCCETSubl 79 396 164 .73** .
3.CCCETSub2 79 320 186 .85°*F .60°** .

4. CCCETSub3 79 6.21 267 .88°* .41°* .56°*

5.PACTSubl 83 403 .49 .07 .03 -02 16

6. PACTSub2 83 439 43 .20 04 267 22 18

7.PACTSub3 83 461 41 .27¢ 00 .28° Y A TBIY e
B.PACTSub4 83 442 44 33** 09 23 .39 25 LJBEYE BH?E ..
9.PACTSubS 83 437 55 .22 04 277 .20 A T Y SR

10. PACTSub6 83 438 .39 .36°* .34°** 37°* .24° 2f A48T A9 4t A"

*p<.05, **p<.01

Discussion

® Results suggest a correlation between interprofessional
skills and culturally congruent practice behaviors.

e There was a significant linear relationship between social
work and family nurse practitioner students’
interprofessional teamwork and communication skills and
their use of culturally congruent practice behaviors during
simulated practice.

® These skills and behaviors can help to contribute to the
reduction of health disparities and improved patient
outcomes.

® Broad incorporation of interprofessional simulation
experiences in social work and other health professions
curricula is supported.
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